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It’s Time to Celebrate Your Fabulous Self (with OWL)

(A letter from the President of OWL)
It’s hard to find words that express how ecstatic I am for this year! I hope it will offer a mix of the familiar and the new—as we enter our seventh year, we will find original and exciting ways to continue our commitment to addressing women’s issues and challenging women’s roles both on and off campus. Where will we be in another seven years? The future is now!

And it all starts with our first Monday meeting: Is Feminism Dead? on September 25 at 9pm in Whig Hall. These monthly discussions address current events and topics ranging from women’s tenure on campus to the trends in same-sex schooling to the always relevant work-family balance (see the debate on page 6). They’re a great chance to put away your books and get on your soapbox. And we always have free food.


Continued on page 2
What is OWL???
OWL is…

· a student-based, student-led organization for both women AND men

· dedicated to discussing, challenging, and transforming feminism

· a forum for women’s issues at the University, in the community, and around the world

· hosting events and bringing powerful, creative, and inspiring speakers to Princeton

· supportive of feminists in ALL forms


What’s Inside…
Board & Mission—page 2

OWL Picks: Vaginas: An Owner’s Manual 
and The Black Dahlia—page 3

Take Action & the OWL Vision—page 4

Guide: Health Services @ Princeton—page 5

Work/Family Balance on Forbes.com—page 6

Upcoming Events—page 8

Join our mailing list by visiting our website: www.princeton.edu/~owl 

Continued from page 1

Our free film series, better than chick flicks, is another monthly feature, which starts on Friday, October 6 with a showing of Amélie in the Rocky-Mathey Theater at 8pm. We’ll show new movies, classic movies, date movies, controversial movies, and so-overplayed-on-TV-but-still-good movies. Come watch with your friends. Just for fun.

Looking to get involved in the community? The Girl’s Empowerment Program is only one hour a week. Be a mentor to the girls at John Witherspoon Middle School and find out just how much hasn’t changed (They don’t understand boys. We don’t understand boys.). Check the OWL weekly email for additional volunteer activities, from signing up to staff a table in Frist during the 16 Days Campaign to working at the domestic violence shelter Womanspace.

Our speaker series will bring fabulous and successful women to share their passion and secrets. We hope to launch a special series of career-based speakers in addition to our issue-awareness events. Luncheons, panels, and event receptions will provide you with a chance to ask your questions to women with the insight and experience to answer them.

Feel something’s been left out? OWL is always looking for new issues and opportunities to express the diverse opinions of Princeton women. We can offer a supportive space to address your concerns and ambitions, and we can be a louder voice for your opinions and criticisms—regardless of whether it’s a social or academic issue. 

So get excited…get thinking…get emotional…get ready! Because this year is going to be something to talk about. See you there!

Larisa Baste ‘08

OWL President

The OWL Board: Current Officers

Congratulations to the lovely and talented ladies on the 2006-2007 OWL Board!

Larisa Baste ’08, President (lbaste@princeton.edu)

Elaine Filadelfo ’07, Vice President (efiladel@princeton.edu)

Sarah Xue ’09, Treasurer (sxue@princeton.edu)

Kelsi Goss ’08, Speaker Chair (kgoss@princeton.edu)
Belda Chan ’07, Communications Chair (beldac@princeton.edu)

Betsy Chisler ’08, Publicity Chair (echisler@princeton.edu)

Our Mission

OWL is rewriting the definition of feminism. As a student-founded, student-run non-profit organization, OWL provides a network of support for women at Princeton. We are dedicated to embracing the diversity, transforming the perceptions, and challenging the conventions of women's roles in our campus community, and world. 

We seek to create a dialogue about women’s roles both on and off campus, while at the same time providing a place for women to come together and share their concerns and ambitions. OWL is both a support group and an educational force that contributes to the University community to raise awareness about issues that affect all women.

OWL Picks: The Bookshelf

Vaginas: An Owner’s Manual

by Dr. Carol Livoti and Elizabeth Topp
Thunder's Mouth Press (August 2004)
(From the website, vaginas411.com) Vaginas: An Owner’s Manual is a no frills, no-holds-barred look at the female genitalia by a dynamic mother and daughter writing team. For readers from puberty through menopause, “Vaginas…” is a book of accessible, essential information, made entertaining by frequent sidebars of gynecological “Fun Facts,” history tidbits, personal anecdotes and so much more.



OWL Picks: Now Playing

The Black Dahlia

Opens in theaters September 15

Directed by Brian DePalma, based on the novel by James Elroy

Starring: Josh Hartnett, Scarlett Johansson, Aaron Eckhart, Hilary Swank
(From the official site, www.theblackdahliamovie.net) The Black Dahlia weaves a fictionalized tale of obessesion, love, corruption, greed and depravity around the brutal murder of a fledgling Hollywood starlet that shocked and fascinated the nation in 1947 and remains unsolved today. Two ex-pugilist cops, Lee Blanchard (Eckhart) and Bucky Bleichert (Hartnett), are called to investigate the homicide of ambitious silver-screen B-lister Betty Ann Short (Mia Kirshner) A.K.A. “The Black Dahlia”—an attack so gristly that images of the killing were kept from the public. While Blanchard’s growing preoccupation with the sensational murder threatens his relationship with Kay (Johansson), his partner Bleichert finds himself attracted to the enigmatic Madeleine Linscott (Swank), the daughter of one of the city’s most prominent families—who just happens to have an unsavory connection to the murder victim.

Take Action: The OWL Guide

1. Become an OWL officer

Take part in the organization that is responsible for getting women involved! Help select speakers, connect with other groups and the community, and set priorities for the organization. Anyone can apply. Other clubs are good too~ anytime you’re involved in something you care about, you’re taking action.
2. Become a class officer, senator, or UCouncilor

Freshmen: elections for your Undergraduate Student Government (USG) class officers are in November. Go for it! And ladies, don’t limit yourself: currently, all of the class presidents are male—do something about it.

3. Share your opinion

See something that makes your blood boil? Don’t let it slip! Write an opinion or a letter to the editor for the Daily Princetonian and email it to opinion@dailyprincetonian.com. Committed to a particular issue or topic? Write for another publication: American Foreign Policy, Business Today, Dollars & Sins, The Nassau Weekly, the Tory, the Progressive Nation… 
4. Start a new club

If Princeton doesn’t have a club that covers your passion, don’t hesitate—start a new one. Fill out the application on the USG website so you can go before the Student Group Recognition Committee. The application’s online at www.princeton.edu/usg/SGRC. You should also check out the Office of the Dean of Undergraduate Students (ODUS) website, www.princeton.edu/odus, for tips and procedures about starting, funding, and maintaining your club and its activities.

5. Don’t be shy!

“Feminist” is not a dirty word. Wear that “This is what a feminist looks like” or “Evolution of Feminism” t-shirt! Find your crusade and run with it.


The OWL Vision for 2006-2007
Within our larger mission, the OWL Board selected the following as the most pressing issues for year:

For the organization: Foster a stronger sense of community within the organization’s membership and encourage interaction between members and the OWL board.  

For the University: Raise awareness about sexual violence on campus and as a global concern, continue to serve as a forum for the debate on work/family balance, and provide Princeton women with a diverse range of speakers and events to address their concerns and inspire their actions.
For our Community: Support local organizations that empower women and ensure their safety through volunteerism and fundraising efforts coordinated by OWL.

OWL is always open to suggestions~ send your questions, comments, and crazy ideas to owl@princeton.edu.
OWL’s Quick Guide to University Health Services

Work-Family Balance: The Debate Continues (At Forbes.com)

Last spring, in response to an article in the New York Times, OWL hosted a panel of women discussing the work-family balance. This debate and the “opt-out revolution” are charged issues with Princeton women, as evidenced by the numerous junior papers and senior theses that addressed them last year. And they continue to resurface in the press, each time adding fuel to the controversial and emotional debate.

Point: Don't Marry Career Women by Michael Noer 

…While everyone knows that marriage can be stressful, recent studies have found professional women are more likely to get divorced, more likely to cheat and less likely to have children. And if they do have kids, they are more likely to be unhappy about it. A recent study in Social Forces, a research journal, found that women--even those with a "feminist" outlook--are happier when their husband is the primary breadwinner.

…Many factors contribute to a stable marriage…And, of course, many working women are indeed happily and fruitfully married--it's just that they are less likely to be so than nonworking women…If a host of studies are to be believed, marrying these women [who have at least a university education, work more than 35 hours a week outside the home and make more than $30,000 a year]is asking for trouble. If they quit their jobs and stay home with the kids, they will be unhappy (Journal of Marriage and Family, 2003). They will be unhappy if they make more money than you do (Social Forces, 2006). You will be unhappy if they make more money than you do (Journal of Marriage and Family, 2001). You will be more likely to fall ill (American Journal of Sociology). Even your house will be dirtier (Institute for Social Research).
… In classic economics, a marriage is, at least in part, an exercise in labor specialization. Traditionally, men have tended to do "market" or paid work outside the home, and women have tended to do "nonmarket" or household work, including raising children. All of the work must get done by somebody, and this pairing, regardless of who is in the home and who is outside the home, accomplishes that goal. Nobel laureate Gary S. Becker argued that when the labor specialization in a marriage decreases--if, for example, both spouses have careers--the overall value of the marriage is lower for both partners because less of the total needed work is getting done, making life harder for both partners and divorce more likely. And, indeed, empirical studies have concluded just that.

In 2004, John H. Johnson examined data from the Survey of Income and Program Participation and concluded that gender has a significant influence on the relationship between work hours and increases in the probability of divorce. Women's work hours consistently increase divorce, whereas increases in men's work hours often have no statistical effect…. A few other studies, which have focused on employment (as opposed to working hours), have concluded that working outside the home actually increases marital stability, at least when the marriage is a happy one. But even in these studies, wives' employment does correlate positively to divorce rates, when the marriage is of "low marital quality." 

…So why not just stay single? Because, academically speaking, a solid marriage has a host of benefits beyond just individual "happiness."…[Through various studies we’ve seen that] a good marriage is associated with a higher income, a longer, healthier life and better-adjusted kids. 
Continued on page 7

Continued from page 6
A word of caution, though: As with any social scientific study, it's important not to confuse correlation with causation. In other words, just because married folks are healthier than single people, it doesn't mean that marriage is causing the health gains. It could just be that healthier people are more likely to be married.

Counterpoint: Don't Marry A Lazy Man by Elizabeth Corcoran
Girlfriends: a word of advice. Ask your man the following question: When was the last time you learned something useful, either at home or work?…I'm not usually a fan of dipstick tests, particularly when it comes to marriage and relationships. But a downright frightening story written by my colleague, Michael Noer, on our Web site today drove me to it. According to the experts cited by Michael, marrying a "career girl" seems to lead to a fate worse than tangling with a hungry cougar. 

…The experts cited in his story think that professional women are more likely to get divorced, to cheat and to be grumpy about either having kids or not having them. But rather than rush to blame the woman, let's not overlook the other key variable: What is the guy doing?

…There is, of course, the continual dilemma of who does the work around the house. But if both spouses are working, guess what? They've got enough income to hire someone else to fold laundry, mop floors, etc. 

Money is a problem? Honestly, the times money has been the biggest problem for us have been when we were short of it--not when one of us is earning more than the other. When we have enough to pay the bills, have some fun and save a bit, seems like the rules of preschool should take over: Play nice, be fair and take turns. 

In two-career couples, Michael frets, there's less specialization in the marriage, so supposedly the union becomes less useful to either party. Look more closely, Mike! Any long-running marriage is packed full of carefully developed--and charmingly offsetting--areas of expertise. 

For us, the list starts with taxes, vacation planning and investment management. My husband likes that stuff, and it leaves me yawning. Bless him for doing it. Give me the wireless Internet system, the garden or just about any routine home repairs, and I'm suddenly the savant. Tear us apart, and we'd both be pitiful idiots trying to learn unfamiliar routines.


Michael is right that longer work hours force two-career couples to try harder to clear out blocks of family time. When we do, though, we get to enjoy a lot more. We understand each other's career jokes and frustrations. We're better sounding boards on what to do next. And at dinner parties, we actually like to be seated at the same table. 

The essence of a good marriage, it seems to me, is that both people have to learn to change and keep on adapting. Children bring tons of change. Mothers encounter it first during the nine months of pregnancy, starting with changing body dimensions. But fathers have to learn to adapt, too, by learning to help care for children, to take charge of new aspects of a household, to adapt as the mothers change. 


Upcoming Events with OWL
(tear this page off and use it as a reminder)
Welcome, 


Class of 2010!





This year will undoubtedly be filled with new and wonderful experiences, and OWL definitely wants to be a part of your time at Princeton. 





Need advice? 





We’ll talk about social life, academic survival, dealing with the administration, and everything that’s involved with being a Princeton woman. Look for a special event (just for you!) in October, and come to our other events to meet officers and make friends.





JOIN THE OWL BOARD





Want to be more involved on campus? 





Help us build our network of dynamic women!





No experience necessary! 


 Freshmen are encouraged to apply. 





Community Service Chair


Webmaster


Publicity Assistant


Awareness Chair


Outreach Chair





Email � HYPERLINK "mailto:owl@princeton.edu" ��owl@princeton.edu� to apply or for more info
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Read some excerpts* from recent opinion columns on the Forbes website. Email � HYPERLINK "mailto:owl@princeton.edu" ��owl@princeton.edu� with your opinion. We might print it in our next newsletter!





* Because the original pieces are multiple pages, only a small extract could be included. OWL advises reading the full columns (and some of the charged readers’ comments) at � HYPERLINK "http://www.forbes.com/opinions/2006/08/23/Marriage-Careers-Divorce_cx_mn_land.html" ��www.forbes.com/opinions/2006/08/23/Marriage-Careers-Divorce_cx_mn_land.html�.





FYI: Other Articles to Check Out


“The Opt-Out Revolution,” by Lisa Belkin ’82, Oct. 26, 2003 NYT


“Many Women at Elite Colleges Set Career Path to Motherhood,” by Louise Story, Sept. 20, 2005 NYT


“Surveying Views on Work-Family Balance,” by Karen Dienst, April 17, 2005 Princeton Weekly Bulletin





Subjects include:


Contraception and abortion


Kegel’s in a nutshell


Maintaining a healthy vagina


STDs, ectopic pregnancies, fibroids


The lowdown on hymens


Sex!


Waxing and piercings


Tips on retrieving lost items








the Organization of Women Leaders





OWL says: With stars like these, the fabulous DePalma (Scarface, Carrie, Mission Impossible I), and fascinating story by a master writer, this film has a lot to offer. Just excuse the blatant rewriting of history.








OWL says: This book is fun, funny, and a must-read for any woman! And, look out for Searching for G, Liz Topp’s tantalizing film about the taboo and elusive G spot (www.searchingforg.com)








Monday, September 25


9pm, Whig Hall





Is Feminism Dead?


Should it be?


Come eat, meet, and speak your mind at OWL’s open house 





Better than chick flicks


Presents:





  Amélie





(& popcorn intermission)





Friday, October 6 at 8PM


Rocky-mathey Theater
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Sexual Health Services


�24-hour urgent care during the academic year


Women’s and Men’s Health Services (SECH) provides:


•Annual exams for men and women


•Care for infections and sexually transmitted infections


•Support and information for negotiating safer sex and choosing abstinence


•Assistance in choosing and prescribing contraceptive methods


•Emergency contraceptive pills ("morning after pills")


•Care and support for women with menstrual problems


•Pregnancy testing and options, counseling, and referrals


•Prenatal information with referrals to Princeton area services


•Sexuality counseling and referrals to community resources


•Information and care for gay, lesbian, and bisexual health concerns


•HIV testing, information, and counseling





Information about Women’s and Men’s Health Service appointments is kept strictly confidential and is not released to family, friends or administration without the patient’s written authorization.





Call (609) 258-5357 for appointments





S.H.A.R.E.


Sexual Harassment/Assault Advising, Resources, and Education (SHARE) serves students, faculty, and staff experiencing verbal and physical sexual harassment, relationship violence, sexual assault, or harassment based on sexual orientation. SHARE services include:


	•Individual and group psychotherapy 


•Confidential consultations on disciplinary and legal 	  options 


	•Campus-wide education 


	•Referral to community-based support services 





Talking with a professional at SHARE does not constitute making a report or formal complaint. All consultations are private and confidential and do not commit the individual to any further action.





McCosh Health Center, Room 217


Call (609) 258-3310 for appointments and 24 hour on-call service





Counseling and Psychological Services





CPS staff are available 24 hours a day, 7 days a week during the academic year to respond to urgent psychological and psychiatric concerns. Friends or others who are concerned about the well-being of  a student can also contact Counseling and Psychological Services. Staff are also available to respond to disasters or traumatic events that may affect an individual or groups of people. Services include:





	•Crisis intervention 


	•Individual psychotherapy 


	•Group psychotherapy 


	•Couples counseling 


	•Psychiatric consultation 


	•Referrals for long-term treatments 


	•After-hours emergency services 


	•Educational workshops and training 


	•Preventive mental health screenings 


	•Specialized interdisciplinary treatment teams 





CPS has a strict confidentiality policy and will not release information regarding contact with a student without permission from the student except in a serious psychiatric emergency. 





McCosh Health Center Third Floor�Monday - Friday 8:45 a.m. – 4:45 p.m.


After Hours Services, McCosh Health Center Second Floor


Call (609) 258-3285 for appointments and 24 hour on-call service





Medical Services





University Health Services (UHS) provides basic medical and urgent care as well as specialized services, including:





	•Outpatient primary medical care services 


	•Urgent care walk-in services 


	•Women’s and men’s health services (SECH) 


	•Athletic medicine


	•Immunization and allergy service 


	•Travel medicine services 


	•Inpatient services 


•Ancillary services including lab, radiology, and physical therapy 





Monday, Wednesday, Thursday, Friday 8:45 a.m. – 4:45 p.m.�Tuesday 10:15 a.m. – 4:45 p.m.�24-hour urgent care during the academic year





Call (609) 258-5357 for appointments
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